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Compromiso UGR con el Plan de Accion HRS4R:

La UGR trabaja en un plan de accién que detallan las medidas para alinear
nuestras practicas con la Carta y el Cédigo.

Plan de Accion HRS4R vigente:

http://investigacion.ugr.es/
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Human Resources Strategy for Researchers (HRS4R)
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Plan de Accion UGR | 2025-2028:
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El Grupo de Trabajo del Sello HRS4R ha sido el responsable de la preparaciéon y
aprobaciéon del nuevo Plan de Accidn para los aflos 2025-2028 vy, en la actualidad,
del seguimiento del mismo para el cumplimiento de las actividades previstas.
Este plan se construye sobre el legado de planes anteriores, aunque plantea
nuevos retos detectados recientemente.

* Acceda o descargue el Plan de Accién | 2025-2028 (pdf)

Historico:
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Human Resources Strategy for Researchers (HRS4R)

ACTION PLAN 2020-2023

UNIVERSIDAD
DE GRANADA HR EXCELLENCE IN RESEARCH

Vicerrectorado de Investigacidn y Transferencia

Universidad de Granada

Plan de Accion UGR | 2020-2023:

* Puede acceder o descargar el Plan de Accion UGR | 2020-2023 (pdf)
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Preﬁaration Phase

HR EXCELLENCE IN RESE

1 ETICAL AND PROFESIONAL ASPECTS

2016

2017

2018

2019

RESPONSIBLE ACTOR

2. Ethical
principles

Specific training on Ethical Principles and Good Practices
on Research will be taught in our Internal Training Plan

Vice-Rectorate for Research and Knowledge

Transfer

5. Contractual & legal obligations

To redact the hired researcher’s rights and obligations

commitment

Vice-Rectorate for Research and Knowledge

Transfer

To require the hired researcher to follow the good
practice Code

Vice-Rectorate for Research and Knowledge

Transfer

To include in the Welcome Pack all the information
referred to working conditions and Rights and
Obligations

International Welcome Center

To hold a welcome meeting for national and international
researchers

International Welcome Center, Vice-
Rectorate for Research and Knowledge

Transfer

To disseminate the Good Practice Code among the hired
researchers who become part of the UGR

Vice-Rectorate for Research and Knowledge

Transfer

Plan de Acciéon UGR | 2017-2019:

* Puede acceder o descargar al Plan de Acciéon UGR | 2017-2019 (pdf)
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