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The UGR is working on an Action plan detailing measures to align our practices
with the Charter and the Code.

Current HRS4R Action Plan:

http://investigacion.ugr.es/
Pagina 1 Copyright© 2026 Universidad de Granada


http://investigacion.ugr.es/informacion/presentacion/hrs4r-en/action-plan
http://investigacion.ugr.es/
https://www.ugr.es
http://investigacion.ugr.es/
http://investigacion.ugr.es/
http://investigacion.ugr.es/

UNIVERSIDAD
DE GRANADA

Action Plan of the HRS4R Strategy of
the University of Granada

2025-2028

Human Resources Strategy for Researchers (HRS4R)

hr $

S JUXESS

HR EXCELLENCE N RESEARCH RESEARCHERS IN MOTION

Action Plan | 2025-2028:
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The HRS4R Award Working Group has been responsible for the preparation and
approval of the new Action Plan for the years 2025-2028 and, currently, for
monitoring it for compliance with the planned activities. This plan builds on the
legacy of previous plans, although it raises new challenges recently detected.

* Access or download the Action Plan | 2025-2028 (pdf)

Historical:

http://investigacion.ugr.es/
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Human Resources Strategy for Researchers (HRS4R)

ACTION PLAN 2020-2023

UNIVERSIDAD
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Vicerrectorado de Investigacidn y Transferencia

Universidad de Granada

Action Plan UGR | 2020-2023:

® Access or download the Action Plan UGR | 2020-2023 (pdf)
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Preﬁaration Phase

HR EXCELLENCE IN RESE

1 ETICAL AND PROFESIONAL ASPECTS

2016

2017

2018

2019

RESPONSIBLE ACTOR

2. Ethical
principles

Specific training on Ethical Principles and Good Practices
on Research will be taught in our Internal Training Plan

Vice-Rectorate for Research and Knowledge

Transfer

5. Contractual & legal obligations

To redact the hired researcher’s rights and obligations

commitment

Vice-Rectorate for Research and Knowledge

Transfer

To require the hired researcher to follow the good
practice Code

Vice-Rectorate for Research and Knowledge

Transfer

To include in the Welcome Pack all the information
referred to working conditions and Rights and
Obligations

International Welcome Center

To hold a welcome meeting for national and international
researchers

International Welcome Center, Vice-
Rectorate for Research and Knowledge

Transfer

To disseminate the Good Practice Code among the hired
researchers who become part of the UGR

Vice-Rectorate for Research and Knowledge

Transfer

Action plan UGR | 2017-2019:

® Access or download the Action
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